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2008/09 Site Reps2008/09 Site Reps

Jason Calizar, Rm 308, jcalizar@aol.com
Bryce Stoddart, Rm 411, 
stoddartelwoodbud@msn comstoddartelwoodbud@msn.com
Christina Varela, Rm P12, 
cyvarela@socal rr comcyvarela@socal.rr.com
Please feel free to discuss any work related 
issue with us or any topic/item that you feel 
needs to be addressed.
It is advised to use non-work email when 
communicating with your site repscommunicating with your site reps.



CTA Disabilit Ins anceCTA Disability Insurance

Please note, as CA 
state teachers we 
DO NOT i t

PVPUSD is no longer 
offering disability 
insurance.

DO NOT pay into 
SDI (State 
Disability)

It is strongly 
recommended that all 
Members purchase theDisability).

As a result, we are 
NOT covered for any

Members purchase the 
CTA Disability Insurance
plan (via The Standard 
Insurance Company).NOT covered for any 

long-term disability 
that may arise.

Insurance Company).
Open Enrollment ends 
October 1, 2008.y



CTA Disability Insurance 
En ollmentEnrollment

Easiest/Quickest way to enroll is via 
www.cta.org
Under Member’s Benefits: Click on the link toUnder Member’s Benefits: Click on the link to 
Disability Insurance by The Standard 
Insurance Co.
Brochures and hard copy enrollment forms 
available today.  
Please spread the word regarding this 
topic…Most teachers are unaware of this and 
are left out in the cold in their time of needare left out in the cold in their time of need…



OPT O FOPT Out Form

l hiComplete this 
portion and 
mail to opt out.p

CTA 
ADVOCATESADVOCATES
for 
teachers…We 
t lstrongly 

recommend 
NOT opting p g
out….



Cont act YeaContract Year

Members have ratified the 2008/2009  
contract for this school year and will be 
approved by the school board at this 
week’s meeting.
COLA remains an unknown due to the 
state’s budgetary crisis.state s budgeta y c s s



Cont act Yea
Our top two (2) 

Contract Year
p ( )

priorities are always: 
SALARY and 
HEALTHCARE.

2008/09 was the last  
year of a three (3) year 
contract.

Members have already 
brought forth for 
negotiation:

This means that all 
articles/areas are open 
for negotiation for the

negotiation:
Coaching Stipends
Maternity Leavefor negotiation  for the 

coming contract.
Historically,  we’ve 
negotiated for a three

Summer School 
Assignments
Please let your Repsnegotiated for a three 

(3) year contract w/ 
one(1) opener per year 
(usually salary)

Please let your Reps 
know of any other 
issues you would like 
presented for(usually salary) presented for 
negotiation in the 
contract.



Right to Rep esentationRight to Representation

Weingarten Rights (to 
representation)
“If this discussion could

Do not resign.
Work first, then grieve.
All i ti ithIf this discussion could 

in any way lead to me 
being disciplined or 
terminated, or affect my

All communication with 
your Association is 
strictly confidential. terminated, or affect my 

personal working 
conditions, I 
respectfully request that

y
But is not subject to 
Attorney-Client 
protectionsrespectfully request that 

my Association 
representative be 
present at the

protections.

present at the 
meeting.”



Open Fo mOpen-Forum

Member’s Issues/Concerns…

Xerox Copy Machines…


