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PREAMBLE

This is an agreement mad¢ and entered into effective, ot; the this first déy,,of July 2005, betwéen
the Manhattan Beach Unified School District (hereinafter referred to as “District”) and the
Manbhattan Beach Unified Teachers Association, an affiliate of South Bay United Teachers,
California Teachers Association and the National Educaﬁon Association (hereinafter referred to
aé “Association”;):. This Agreement shall remain in full force and cffect up to and including June
30, 2008, and from yeaf to year thereafter. No sooner than February-1,:2008, or February 1 of
any successive year, and no later than May 1, 2008, or May 1 of any- sﬁccessi\?e year, the party
wishing to reopen the Agreemenpfo modify or amend it shall submit in Writing to the other party
its request to do s0, accompanied by its initial proposal(s). During the term of this Agre‘eméﬁt,
neither party shall be requiredt to négotiate with respect to any matter whether or not covered by
this Agreement and whether or not within the knowledge or contemplation of either or both of
the parties at the time they negotiated or signed this Agreement except by mutual consent with
the exception that there shall be annual re-opener;é for salafy, one additional article per party per
year, and other articles mutually agreed to by the parties, Von notice by either party ho sooner than
~ February 1, and no later than May 1, lin any contract year. This Agreement supersedes all past :

B practices, agreements, t—raditi:ons and rules or regulations concerning the matters covered herein.
Unless otherwise noted, all provisions of this Agreement \become effective upon-formal

ratification of the Agreement by both parties.
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1.2

ARTICLE 1: RECOGNITION |

Exclusive Bargaining Agent

111

112

113

1.1.4

The Board of Trustees of the District recognizes the Assocm‘uon asthe

" sole and exclusive bargaining agent and representative for the unit of

certificated unit members defined forthwith in this Article.:

The unit shall include all temporary, probationary er permanent ﬁon»»

~ ‘administrative certificated unit members, including classroom teachers;

~* program specialists; resource teachers; home teachers; librarians;

psychologists; counselors; speech; inclusion specialists; teachers on

- special assignment; Elementary Support Specialists; educational advisors,

- student advisors; and nurses. The unit-shall also include all

regular temporary, probationary and permanent unit members who teach

summer school.

| The unit shall exclude all other posmons not specifically enumerated

above, including but not limited to: all casual employees; all classified -
employees; all management em‘ployees; all adult sehool employees who -
are not regular unit members; all Extended Day Program employees; all
daily and long-term substitute teachers and all confidential employees.
The unit inclusions of Section 1.1.2 are'specifically worded to include
only those summer school teachers who are also employed by the District
as permanent or probatlonary teachers, full or part time, or as certificated
pupil-service personnel The unit exclusions of Section 1.1.3 specifically
exclude adult school teachers who are not otherwise employed by the
District in a certificated position as defined by Section 1.1.2 of this
Article. '

The Association, in turn, recognizes the Board of Trustees of the District as the

duly elected representative of the people and agrees to negotiate exclusively with

this Board or its desigﬁated agents through the provisions of Govemmenf Code

Sections 3540-3549. The Association further agrées that it, its members and -
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agents shall not attempt to negotiate pnvaxely or 1nd1v1dually Wlth any Board
member.

New certlﬁcated clasmﬁcanons created by ihe DIStI‘lCt and/or posmons added to
the demgnated classes of thlS Aticle shall be subj ect to negotlatlons between the

Dlstnct and the Assoc1at10n for mclus;on in the bargammg unit. Dlsputed

mterpretatlons shall be subj ect to resolutlon through PERB and not subjected to

the gnevance procedure contamed in thls Agreement
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~ ARTICLE 2: DISTRICT RETAINED RIGHTS

- All matters not covered under thlS Agreement or w1th1n the scc)pe of consultation ,
; in Govemment Code 3543 2 are reserved to the Dlstmct mcludmg, but not llrmted
tor ' S
| 2.1. 1 The ﬁnanc1a1 structure of the Dlstnct, mcIudmg sources of income, taxes
| and debt, 1nvestment pohcles ﬁscal and budget control pohcles and
procedures budgetary allocahons and expendltures apart from those
expressly allocated to fund the wages, benefits or other obligations of thlS
Agreement.
2.1.2 The acquisition, dlsposmon and utlllzatmn of all District propertles
2.1.3  All services to be rendered to the public excluding teachers services as
provided for elsewhere in this Agreement but including personnel,
facilities, vendors, supplies, materials, vehicles, equipment and tools to be
used in connection with sueh services, the lawful subcontracting of
services to be rendered and functions to be performed. |
2.1.4 The utilization of personnel not covered by this Agreement, including
substitutes, provisional personnel, consultants, instructional aides, A
classified employees, confidential employees and supervisory or
managerial personnel, and the methods of selection and assignment of
such personnel. '
- 2.1.5 The selection, classiﬁeetion, direction, promotion, demotien, and
termination of all personnel of the District except as set forth in this
Agreement. | o
2.1.6 The dates, times and hours of operation of District facilities and activities. '
2.1.7 The safety and security measures for students, the public, properties,
. facilities, vehicles, materials, supplies, and equipment. A
2.1.8 The rules, regulations and policies for students and the 'gublic,k and the
educational policies, goals and objectives of the District. |
2.2 Ttis not the intention of the parties, in settiﬁg forth the abdve—menﬁoned rights of
management, to detract or diminish in ény way the rights of the Association or of

unit members as expressly set ferth elsewhere in this Agreement. It is the parties’

-4



“5a

2.4

intention that the cleer' andexplicit provisions of the other. Atticles of this -
Agreement constitute the only contractual hmrtatlon upon the Dlstnct s rights.
The failure of the Drstrlct to exercrse any nght reserved to it shall not be deemed a

warver of stich rrghts

Itis agreed that the contractual nghts Of the Assocratlon and of unit-members are set
' forth i in the other Articles of ﬂ’llS Agreement and that thrs Artlcle is not a source of

- such rrghts Accordmgly, any drspute ansmg out of or in any way connected with

either the exrstence of or the exercrse of any of the above-descnbed rights of the -

: 'Dlstrrct or arrsmg out of orin any way connected Wrth the effects of the exercise of

| such rrghts is not subj ect to the gnevance provrsrons set forth in Article 4, unless

the gnevance in questlons is an allegatron that the District has violated an express

' provrsmn of some other Artlcle of thrs Agreement ‘which Article is itself subject to

‘ a;rbxtratron






