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Greetings CVSTA Unit Members! 
  
On Tuesday, March 4, 2025, the CVSTA bargaining team met with the district to begin contract negotiations for 
the 2024-2025 school year. The following items were discussed: 
 

Counter Article 7-Transfer and Reassignments 
The district re-proposed language which would reduce the rights of members wishing to be reassigned. 
CVSTA rejected this proposal again and proposed no changes to article 7 at all. 
 
Article 4-Hours of Employment 
CVSTA proposed to reduce the maximum workday for full-time unit members, except those on Salary 
Schedules C, D, F, and G to 380 minutes, including a duty-free nutrition period and exclusive of no less than 
a 35-minute duty-free lunch period.  CVSTA clarified that if mandatory meetings exceed one (1) hour per 
month beyond the contractual day, affected unit members will be paid at the district’s workshop rate for 
each additional hour or fraction thereof worked. The district countered CVSTA’s counter by reverting back 
to status quo for Art 4.1 and re-proposed new language for Art 4.4 by adding language to deduct one hour 
of sick time from members that do not show up for the monthly staff meeting and do not attend the make-
up staff meeting. 
 
Article 8-Class Size 

             CVSTA re-proposed class size reduction in all areas.  CVSTA proposed caseload reductions for Counselors        
             and Speech and Language Pathologists. CVSTA re-proposed new language to recognize and reduce the     
             caseloads for School Psychologists and SpEd Case Managers.  The district rejected our proposal again for  
             class size and caseload reductions. For Article 8.6.2 the district added the new term for FLS to Extensive    
             Needs Support.  
 

Bell Schedule 
CVSTA asked for clarification regarding the number of paid collaboration days.  CVSTA will accept the 10 
days paid Collaboration offered by the district, but CVSTA declined repurposing 1 PD Day for 6 hours of 
collaboration.  CVSTA wanted to repurpose the after-school meetings for Collaboration, but the district 
wants to keep the after school meetings.  The district will use the PLC model for Collaboration next year if 
we do Collaboration. CVSTA is concerned that each Collaboration has a focus on what is needed to improve 
instruction or student interventions and that it is teacher-led. The district rejected the Bell Schedule with 
Collaboration CVSTA presented because it would be optional to attend. The district wants Collaboration 
with required attendance as a result of Collaboration being a part of the workday (banking minutes).  
 

We will return to the table on April 15th. 
 
In Solidarity,  
CVSTA Bargaining Team:  
Yury Najarro, Chair 
Temisha Brame Carter 
Race Headen 
Lorraine Parsons 
Daneil Swearingen 
JJ Oberg 
Dayne Contarsy 
Elissa Finch 
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