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A NEGOTIATIONS BULLETIN TO EDUCATORS

CENTINELA VALLEY SECONDARY TEACHERS ASSOCIATION 3551 VOYAGER STREET, SUITE 105
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October 17, 2024
Greetings CVSTA Unit Members!

On Wednesday, October 16th, the CVSTA bargaining team met with the district to discuss and negotiate a number of items
outside of the regular CBA, as well as set the stage to begin contract negotiations for the 2024-2025 school year. The following
items were discussed:

Ground Rules
e Both CVUHSD and CVSTA agreed to a tentative agreement (TA)

- added language that was removed re: “not leaving recording devices behind” language added back.
e Established Bargaining Teams for school year 2024-2025:

CVSTA- Y.Najarro (Chair), R.Headen, Dr. T.Brame, D.Swearingen, L.Parsons,
D.Contarsy, JJ. Oberg, E. Finch, J.Zuniga (SBUT Exec. Dir)

CVUHSD- Dr. P.Brown (Chair), Dr. D.Urrutia (CBO), Dr. K.Santos (AS Ed. Services),
Dr.K.Peterson-Broussard (HR director), A.Cabrera (comm schools admin),
J.Figueroa (SPED Dir), G.Sicarrio (periodically attend, from fiscal services),
A.Mejia (site principal)

DLI Academy (extra duty concerns):

e CVSTA expressed concerns with members being removed, and pay being impacted

e CVSTA proposed to define the difference in facilitator, attendee, and participant for workshops and different
expectations/requirements (which are currently not consistent or streamlined)

e The District will update expectations/requirements for DLI Academy participants

CVSTA presented an MOU proposal for Extra Duty Pay (relates to 3.7.1 and 3.9.1):

e Included clarification and pay rates for:

Attendee- $50/period or hour (whichever is applicable)

Participant- $55/period or hour (whichever is applicable)

Presenter- $55/hour (whichever is applicable, plus up to 2 hours for prep at $55/hour)
All other extra duty pay- $55/period or hour (whichever is applicable)

P

e  *CVSTA expressed to the District that for the sake of consistency/clarity/streamlining processes, ALL extra duty workshops,
trainings, professional development, meetings should have same/similar expectations/requirements for attending
members (including in-person and virtual)

e  CVUHSD countered CVSTA MOU proposal for Extra Duty Pay as it relates to 3.7.1, CVUHSD did not accept CVSTA’s MOU
proposal. CVUHSD accepted Extra Duty rate to $55/ hour as relate to 3.9.1. However, CVSTA highlighted concern that for
period substitution, members were getting a pro-rated rate of the hour. CVSTA (CVSTA accepted $55/hour for all other
Extra Duty Pay, including period substitution (as relates to 3.9.1). CVSTA will counter at next session.

Department Chair Concerns:

e CVSTA expressed concerns about excessive meetings

e CVSTA expressed concerns with finding the time to collaborate with Dept.

e CVSTA expressed challenges of Dept. Chairs not having enough time to complete what is listed in current job descriptions,
esp. If no release period for Dept. Chair responsibilities.

*CVSTA presented a MOU proposal for Dept. Chair
e proposed maximum of 6 hours/month outside the workday for Dept. Chair responsibilities (inclusive of both site and
district leadership meetings)

e  CVUHSD declined (struck through) CVSTA proposal for Dept Chair and a maximum number of hours outside the workday.
CVSTA requested a response to the challenges that Dept Chairs are facing with expectations and job description. CVSTA will
counter CVUHSD's response to Dept.Chair. CVUHSD mentioned challenges and some specific examples

CVSTA presented a MOU proposal on Transfers

e proposed additional paid working days to move, unpack and plan.

e proposed members who are transferred still received agreed upon stipends.
e  CVUHSD will counter at next session

We will return to the table on Monday, November 4th, at the District Office.

In Solidarity,

CVSTA Bargaining Team:
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