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January 30, 2025

Greetings CVSTA Unit Members!

On Wednesday, January 29th, 2025, the CVSTA bargaining team met with the district to begin contract
negotiations for the 2024-2025 school year. The following items were discussed:

Bell Schedule Updates -CVSTA
Schedules

e CVSTA updated the district with the Bell Schedules created by our Bell Schedule Committee which are
linked above.

e CVSTA stated that we would like to entertain the 25-26 Daily Block WITH Collaboration vs. the 25-26 6-
Period with No Collaboration (Current Schedule) due to the end times.

e We ask the district if they are interested in 16 collaboration days for 1 hour in exchange for after school
meetings and 1 PD day repurposed to instructional minutes, with 1:55 min classes.

e We are waiting for a response from the district.

Article 4 Hours and Wages -CVSTA

e CVSTA proposed to reduce the maximum work day for full-time unit members, except those on Salary
Schedules C, D, F, and G to 370 minutes, including a duty-free nutrition period and exclusive of no less than
a 35-minute duty-free lunch period. The district rejected our proposal.

e CVSTA proposed to have Special Education teachers be assigned four instructional periods and two (2)
periods for preparation each day classes are in session. The district rejected our proposal arguing the need
for additional staffing.

e CVSTA proposed to remove the monthly one-hour meetings. The district rejected our proposal and
proposed adding language to deduct one hour of sick time from members that do not show up for the
monthly staff meeting and do not attend the make-up staff meeting.

Article 8 Class Size-CVSTA

e CVSTA proposed changes to use of terminology “Regular” education to “General” education. The district
accepted this language change.

e CVSTA proposed class size reduction in all areas. The district rejected our proposal.

e CVSTA proposed caseload reductions for Counselors and Speech and Language Pathologists. The district
rejected our proposals, despite the current practice for counselor caseloads is around 250 to 350.

e CVSTA proposed new language to recognize and reduce the caseloads for School Psychologists and SpEd
Case Managers. The district rejected our proposal.

¢ The district repeatedly cited concerns about declining enroliment.

Article 7 Transfers/Reassignments- CVUHSD

e The district proposed language which would reduce the rights of members wishing to be reassigned. CVSTA
rejected this proposal.

e CVSTA proposed new language which give additional comp days to members who are transferred or
reassigned regardless of whether it’s voluntary or involuntary

We will return to the table on March 4t.
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