RBTA & RBUSD
Tentative Agreement

Article 1 - RECOGNITION

1.1.2

The appropriate unit is described as follows: including classroom teachers; special education teachers;
special day class teacher; resource specialist teacher; program-specialist; reading specialist; speech
pathologist; math specialist; resource teacher; librarian; Sl/technology coordinator; P.E. specialist; music
teacher (instrumental/general); art specialist; GATE teacher; psychologist; home teacher; counselor;
educational advisor; nurse; all regular permanent, probationary and temporary certificated employees
assigned to teach summer school, adult school or other extra pay assignment; part-time regular
employees serving more than one-fourth of a full-time unit member in a comparable position; teachers
on District approved leave of absence.

ARTICLE 4 — HOURS

Article 4 - Hours
41
Unit members' regularly assigned on-site duty hours shall be as follows:

TK-5 8:00 a.m. to 3:15 p.m.
6-8 {Effeative-August 2022} 7:40 a.m. to 3:03 p.m.
9-12 (EffectiveAugust 2022} 8:15a.m. to 3:38 p.m.

or equivalent on-site duty hours. The term "equivalent on-site duty hours" is limited to accommodating
the district's exclusive discretion to schedule the beginning and ending of the instructional day at other
times depending upon the needs or practices at an individual school site, provided that the district shall
not alter the above starting and ending times by more than one-half hour each. Unit members are
encouraged to remain for a sufficient period after the close of their assignment to attend to those
matters, which properly require attention at the time.

Notwithstanding the foregoing, individual school sites may establish variable schedules subject to the
following conditions:

1) Such schedules must provide the annual instructional minutes required to meet SB813 longer
day/longer year requirements;

2) The schedule must be approved by a majority of the faculty at the school site and by the site
administrator;

3) The schedule must be presented with rationale in support of the variation. The affected site
representative(s) shall be provided an additional copy of the proposed schedule for forwarding to the
RBTA office.

4) Implementation of the schedule is subject to final approval by district level administration, i.e.,
Superintendent or his/her designee;



5) Approval is valid for only one school year at a time;

4.4.1

Faculty meetings ideally will focus on collaboration, District program implementation and professional
development. Schools shall have either two faculty meetings per month that last up to 60 minutes or
one meeting per month that lasts up to 120 minutes, unless an extra meeting is added as necessary.
Where practicable, middle schools should strive to combine faculty meetings focusing on collaboration
and professional development with existing banked-time. Meetings shall commence not later than 30
minutes after student dismissal at all levels. Beginning and ending times shall be published by site
principals a minimum of one week in advance. Agendas will be published a minimum of 24 hours in
advance of the meeting and RBTA will be listed on the agenda. Redondo Union High School will strive to
have faculty meetings of no more than 60 minutes in length and not more than ten meetings during the
year.

46.1

For elementary level (TK K-5), there will be 6 minimum days reserved for Fall parent teacher
conferences. These days shall be 6 consecutive (Monday, Tuesday, Thursday, Friday, Monday, Tuesday)
not including Wednesdays.

4.6.2
The first and last student day of any school calendar year will be regular minimum day schedule for
elementary level (TK K-5).

4.8.1

Unit members assigned to teach a class during his/her preparation period as a substitute for an absent
unit member shall be paid at the rate of $50 per period. For purposes of this Article a block period is
defined as te-be two (2) periods. For elementary unit members who are assigned an overage/extra, not
to exceed 14 students, or extra assignment for any portion of the work day shall be paid at the
additional rate of $50 per hour.

Beginning with the 2023-2024 school year, unit members assigned to teach a class during his/her
preparation period as a substitute for an absent unit member shall be paid at the rate of $55 per period.
For purposes of this Article a block period is defined as two (2) periods. For elementary unit members




who are assigned an overage/extra, not to exceed 14 students, or extra assignment for any portion of
the work day shall be paid at the additional rate of $55 per hour.

4.10 The District and the Association agree that all bargaining unit members need access to quality
professional development, training, collaboration, and informative staff meetings. For the purposes of

this agreement:

4.10.1 Professional development is defined as continuing education of certificated staff in order
to develop new skills, stay up to date on research and educational trends, and increase staff
efficacy. This may be facilitated by district staff, site administrators, outside professionals, or
site-based leadership (such as IL members or department chairs). Professional development
may take place on scheduled early release days or on district-wide, designated pupil free days.
At the elementary and middle school levels, not more than a total of eight (8) of the regularly
scheduled early release days may be used for the purpose of whole school and/or grade level
professional development. At the high school level, no more than a total of eight (8) of the
regularly scheduled late start days may be used for the purpose of whole school, department,
and/or grade level professional development. Professional development will be designed with
consideration of input from elected site leadership teams pursuant to Article 3.2.3.

4.10.2 Collaboration is defined as time reserved for bargaining unit members to work in content
or grade-alike groups to compare best practices, plan lessons, review student work, participate
in professional learning communities, etc. The tasks and products of collaboration may vary
depending on the needs of the grade level, department, or content-alike groups. At the
elementary and middle school levels, at least 50% of the regularly scheduled early release days
shall be reserved for collaboration. At the high school level, at least 50% of the regularly
scheduled late start days shall be reserved for coliaboration.

4.10.3 Faculty meetings will ideally focus on collaboration, District program implementation and
professional development. All schools shall have either two faculty meetings per month that
last up to 60 minutes or one meeting per month that lasts up to 120 minutes. Dates, starting
times, and ending times of these meetings shall be presented to the faculty within the first 30
days of school. If an alteration to this calendar is necessary, the site administrator shall make
every effort to give at least 7 calendar days’ notice. Meetings shall commence no later than 30
minutes after student dismissal at all levels. Agendas will be shared a minimum of 24 hours in
advance of the meeting and RBTA will be listed on the agenda. At the elementary and middle
school levels, those regularly scheduled early release days not designated for professional
development or collaboration may be used for faculty meetings. At the high school level, those
regularly scheduled late start days not designated for professional development or collaboration
may be used for faculty meetings.




ARTICLE 6 — CLASS SIZE

6.1.1

All other average class sizes will be maintained at no greater than 30. Additionally, the District
recognizes its obligation not to exceed enrollment of 24 for TK, 27 for grades ¥K-3 and, 35 for grades 4-
12 (except for such traditional large group classes for which a stipend is paid; e.g. ASB, band, orchestra,
yearbook, journalism, visual and performing arts, vocal music, etc.) for a period of 15 consecutive work
days following the start of each semester/trimester or seven consecutive working days during the school
year. For the purposes of this Article, teaching assistants assigned to sections shall not be included in the
calculation of class size. The class size maximum for physical education classes (excluding athletic teams)
shali be 50. The District also affirms that the adherence to these limits is both desirable and preferable.
Recognizing that circumstances beyond the District’s control can result in the enroliment of students
that cause the enrollment of a given class to exceed these limits and terms; after consulting with the
department chair or an RBTA Executive Board member, the District will adhere to the following
guidelines:

ARTICLE 7 - SALARY

7.1

All certificated bargaining unit salary schedules shall be increased by 4% 4.5% effective July 1, 20212. All
certificated bargaining unit members will also receive a one-time, off-schedule payment of 4.5% of
salary earned in 2022-2023 to be paid no later than May 22, 2023.

7.1.1
Beginning with the 2020-21- 2022-2023 school year, the extra duty rate shall be increased to $50 per
hour. The 2023 summer school rate shall be $50 per hour.

Beginning with the 2023-2024 school vear, the extra duty rate shall be increased to $55 per hour. The
2024 summer school rate shall be $55 per hour.

7.11 Department Chairpersons
7.11.1 Department Chairpersons will be paid pursuant to the Certificated Stipend Schedule.
scheduleattachedas-Appendinc €.
7.11.2 If the department chair is shared, the amount of compensation allowed for the size of
the total department must be shared.

7.11.3 Department Chairperson positions (Grades 9-12) shall be three (3) year terms. For the
purposes of this article a unit member must be assigned to a department for fifty
percent (50%) or more of their contracted assignment to be considered a member of a
specific department and to be eligible to serve as Chairperson of said department.
Department Chairpersons shall be elected by formal majority vote of department
members subject to confirmation by site administration. The vote shall be conducted
jointly by the site administration and the site Association representatives. Fheprocess

described-inthis-article shall be phased-inoverathree{3}yearperiod: Voting for



Department Chairperson shall take place by May 31 of each year. If a Department
Chairperson is unable to serve a complete three (3) year term, a replacement shall be
elected by formal majority vote in a timely manner subject to confirmation by site
administration.

Stipend Table

Add

e Advisor Comedy Sportz to Performing Arts 1.0% Group Ill, Step 5 69,296.00 693.20 Per Year

¢ Coach E-Sports MS & HS 1.0% Group Ill, Step 5 69,296.00 693.20 Per Year

e Teacher - Advanced Placement 75-20 135 Per semester per class

e Curriculum and Other Hourly Work 45-:66 50 Beginning 2023-2024, $55

e Director - Athletics HS 15.0% Group I, Step 5 69,296.00 5,197.20 Per semester season
e Advisor —Student Leadership ES 2.5% Group I, Step 5 69,296.00 866.40 Per Year
e Coach - Robotics HS 5.0% Group lil, Step 5 69,296.00 1,732.40 Per Semester
e Coach - Robotics ES & MS 800 Per Team

e Site Specialist EL - (1-24 ELL students) AED00 Pervear 960.00 Per Year

e Site Specialist EL - (25-49 ELL students) 05000 Peryear 1,280.00 Per Year

e Site Specialist EL - (50-75 ELL students) 1.280.00 Peryeas 1,600.00 Per Year

e Site Specialist EL - (76-100 ELL students) 150000 Peryear 1,920.00 Per Year

e Site Specialist EL - (100+ ELL students) 1,920.00-Peryear 2,300.00 Per Year

ARTICLE 8 — HEALTH AND WELFARE

8.1

The employee shall make the contributions tenthly toward the payment of premiums for eligible unit
members as indicated in Appendix E. The District will continue to make the contributions as provided in
Appendix E for unit members’ health and welfare benefits. For the 282322 2022-2023 school year, the
District shall pay 0% (zero percent)of all increases to health care premiums with the District-paid portion
for major medical capped at the rate of the medical plan that enrolled the largest number of District
employees in the immediately preceding year.

8.6-5
The District and the Association shall jointly construct contract language regarding the offering and
implementation of IRC 125 provisions (This plan allows an employee to make pre-tax contributions, via

salary reduction, towards payment of health care program employee costs and/or flexible spending.
Employees may change their request to participate or not during the District’s open enrollment period).

ARTICLE 9 — EVALUATION PROCEDURES

9.2. Tier | Evaluation Process (Temporary and Probationary Employees)

The Tier | Evaluation Process is based on the Redondo Beach Unified School District’s Expectations for
Practice, which derive from the California Standards for the Teaching Profession.

9.2.2 Not later than twenty-five (25) thirty{30} work days after the first school day of the year in
which the evaluation is to take place, the unit member shall complete the Tier | Initial Reflection



document and submit to the evaluator. Not later than thirty-five (35) work days after the first
school day of the year, the evaluator and the unit member shall then meet to discuss the Initial
Reflection and the RBUSD Expectations for Practice. During the meeting, areas requiring
heightened attention may be identified with the understanding that the unit member is
nevertheless responsible for developing competency in all areas. When a member is hired after
the start of the school year, the evaluation timeline shall begin on their first work day.

9.3 Tier Il Evaluation Process (Permanent Employees)

The Tier Il Evaluation is a formative, growth-oriented process that focuses on the improvement of
teaching practice through guided reflective writing, dialogue with evaluators and colleagues, and self-
directed inquiry.

9.3.2 Phase 1 ~ Introduction to Reflection and Reflective Process:

Not later than twenty-five (25) thirby-{30} work days after the first school day of the year in
which the evaluation is to take place, the unit member shall complete the Tier Il Initial Reflection
document and submit to the evaluator.

9.3.3 Phase 2 — Selection of Focus Area:

Not later than thirty (30) work days after the first school day of the year in which the evaluation
is to take place, the unit member shall select a Focus Area for the year. Not later than thirty-five
(35) work days after the first school day, the evaluator and the unit member shall then meet to
discuss the Tier Il Introduction to Reflection and Reflective Practice and the Focus Area that has
been selected. During the meeting, the evaluator and unit member will discuss the selection and
the reasons for the choice. After this discussion, the focus area may be collaboratively modified.

9.3.4 Phase 3 —Initial Reflection on Focus Area and Experimental Trial Design:

Not later than forty (40) fifty-{50} work days after the first school day of the year in which the
evaluation is to take place, the unit member shall complete the Tier Il Initial Reflection on Focus
Area and develop a related Experimental Trial, which will serve as the basis for the evaluation
process, and submit it to the evaluator for feedback. The unit member may also elect to share
this reflection with colleagues either of their own choosing, or through the facilitation of the
evaluator. During the Experimental Trial phase of the evaluation, the unit member will seek to
develop innovative approaches to the issues they have identified and examined during the first
three phases of the evaluation.

9.3.45.1 Observations
Informal and formal ohservations of unit members participating in the Tier Il Evaluation

process shall focus on unit member’s execution of their Experimental Trial. The first
sueh formal observation shall be conducted not later than sixty (60) seventy-five{Z5}
work days after the first school day of the year in which the evaluation is to take place.



9.3.45.2 Dialogue and Feedback

During the Experimental Trial, the evaluator shall meet with the unit member to offer
feedback on observations, engage in open dialogue regarding the outcomes of the
experimental trial and suggest additional resources and/or opportunities for additional
dialogue with colleagues.

9.3.56 Phase 45 — Final Reflection: Not later than forty-five (45) days before the last school day
of the school year in which the evaluation takes place, the unit member shall submit the Tier Il
Final Reflection document to the evaluator.

9.3.67 Final Meeting

The unit member and evaluator shall meet not later than thirty (30) days before the last school
day of the school year in which the evaluation takes place. During the meeting, the evaluator
shall discuss with the unit member the growth and development experienced and observed
throughout the evaluation process. At this meeting, the evaluator may make recommendations
for further growth and development based on the experiences and observations of the
evaluation process. After the final meeting, the unit member may request a deferral of the
evaluation process by submitting a plan pursuant to Article 9.4.1 not later than thirty (30) work
days after the first school day of the following school year. There shall be no summative rating
issued to the unit member.

9.3.78 Upon mutual agreement of the bargaining unit member and the evaluator,
completion of the evaluation process shall not be required or continued for a
bargaining unit member who has submitted a resignation to the District.

9.4.1 Permanent unit members who have been employed by the District for at least ten (10)
years and whose previous participation in the Tier || evaluation meets the District’s
expectation shall, by mutual agreement of the administrator and unit member, be
evaluated up to every five (5) years (pursuant to terms of Education Code Section
44664). The Request for Deferral form shall be submitted to the evaluator no later than
30 works days after the start of the school year following the unit member’s most
recent evaluation. Documentation that a deferral has been approved will be given to
the unit member and a copy will be placed in their Human Resources file.

9.4.1.1 Teachers requesting a deferral of the evaluation process shall submita plan for
autonomous self-assessment, reflection, experimentation and risk-taking for a
deferral period of five years from the school year of the last evaluation. The
principal will review the plan, make suggestions, additions and outline expected
outcomes before granting the deferral. In the years that follow, the
principal/evaluator will continue to observe, meet with and discuss the progress
of the teacher on his/her self-determined plan. No documentation or written
reflections will be required during the deferral years. However, should a
principal/evaluator determine after observation, dialogue and feedback that the
teacher is not pursuing the objectives of his/her plan then the
principal/evaluator would meet with the teacher and may rescind the deferral.




{These questions will be added to the end of each Initial Reflection on Focus Area Form)

e Describe your Experimental Trial.

e What innovative approaches will you develop to address your focus area(s) during your
experimental trial?

e What innovative approaches will you develop to address the issues you discussed in your
reflection?

o  What supports or resources from your site administrator or other sources would be helpful
during your experimental trial?

e What are the expected outcomes of vour experimental trial?

ARTICLE 10 — LEAVES
10.1.6 Unit members are expected to notify the designated school person of their intent to be
absent, whenever practicable, by 7:00 a.m. When an iliness leave is anticipated to last for three
(3) or more consecutive days, unit members shall notify their supervisor prior to the leave. For
iliness leaves anticipated to last five (5) or more consecutive days, unit members shall submit a
Leave of Absence form no less than two (2) weeks prior to the start of the leave, when possible.
Failure to provide adequate notice may be grounds for denial of leave with pay or other
disciplinary action. A unit member shall make a reasonable attempt to notify the district prior to
the dismissal time of the final class of the work day, of the employee's intent to return or not to
return the following day.

10.3 Personal Necessity Leave
10.3.1 Unit members may elect to use up to ten (10) days leave of absence annually for

matters of personal necessity. Suchleave-shall-net-be-used-merely-foran

withholding servicesand It shall be deducted from the employee’s accumulated
sick leave.

10.3.3 Ne-sdvancepermission-shalleereguired-forleavetalienfon
10.3.3 1 Deat! ous il : I ¢ hic [har i iate farmil

Before the utilization of personal necessity leave, a unit member shall make a

reasonable effort to provide twenty-four (24) hours prior notice to the supervisor or
designee in compliance with District procedures to enable the District to secure a
substitute. However, no advance permission shall be required for personal necessity
leave taken for:
a. Death or serious illness of a member of the unit member's immediate family;
b. An accident involving the unit member's person or property, or the person or
property of a unit member's immediate family.

102 4—Deleted



10.3.4 Under no circumstances shall other personal necessity leave(s) be used for purposes of
personal convenience or for the extension of a holiday or a vacation period, nor for
withholding of services.

ARTICLE 11 — TRANSFERS & REASSIGNMENTS

11.5

11.8

The District and/or site level management may initiate involuntary transfers and/or
reassignments based upon the District’s educational related needs. This may include, but is not
limited to, transferring a teacher to another site due to declining enrollment. This transfer may
take place at the beginning of the school year and/or mid-year. Such transfers or reassignments
shall not be initiated on an arbitrary basis nor shall they be utilized in lieu of discipline. Prior to
making an involuntary transfer and/or reassignment the District shall seek volunteers interested
in making the needed assignment change. If an inveluntary-transferand/er reassignment
becomes necessary, it shall be based on appropriate credentials and seniority of the impacted
grade-level(s) or department(s). If an involuntary transfer becomes necessary, it shall be based
on appropriate credentials, seniority at the school site, and tie-breaker language in Article
11.8.1, if applicable.

11.7.7 Arequest for a transfer shall be maintained in an "active" file for twelve (12) months
following receipt of the request and for that twelve (12) month period the
Administration shall consider the request in connection with subsequent posted
vacancies for positions comparable (i.e. school, grade and/or subject matter) to those
listed in the request for transfer. All requests for transfer must be submitted to Human
Resources by June-30 May 1 of each year for consideration for the following twelve-
month period.

11.7.11 All applicants shall receive a notice of the disposition of their application in case
of a vacancy for which they have indicated a desire to be considered within 30
work days. Applicants-notselected-shallupenrequestbe givenpreference

e fort] y | han five {5) | I
deration fortl tion_tatl appli hallrece] ice,
uponrequest-only-astowhetherornot theywererated-inthe-top-five {5}

i s . All applicants not selected
shall, upon request, be granted a follow-up contact to receive verbal feedback
regarding their interview.

Unit members who must be transferred as a result of a school closing or loss of enroliment shall
have the right of first preference and first refusal on all vacancies for which they are qualified
and credentialed until the placement decision is confirmed between the transferee and the
principal and/or the Human Resources Office. The order of establishing first preference and first
refusal shall be based upon the length of service in the district of those unit members who are
being transferred, provided the qualification and credential requirements are met.

ARTICLE 18 — SUMMER SCHOOL

184

Beginning with the 2044 2023 Summer School, the District shall pay teachers assigned to
summer school, forty-five-{$45-00} fifty ($50) per hour for each hour (or portion thereof)

assignment of required on-site time.



Beginning with 2024 Summer School, the District shall pay teachers assigned to summer school,
fifty-five (S55) per hour for each hour (or portion thereof) assignment of required on-site time.

ARTICLE 19 - SPECIAL EDUCATION
19.2
Beginning-inthe2021-22-scheelyyear; RBUSD and RBTA will collaborate on a joint Task-Force focusing on

the following:
¢ Review implementation and efficacy of: Feedback-andrecommendationinregardsto:
e Placement of students in co-teach classes, (i.e. students with |EPs, 504s & EL
students)
e Guidance for co-teach assignments and partners

¢ Inputeona Co-teach three-year plan

o—Efficasyefprogram

e Professional development and training to support co-teach

e Case management period for special education co-teachers with co-taught
classes

The Task-Force will meet everr-ethermenth four times over the course of the school year until June 30,
20223, at which time it will sunset. The Task-Force will consist of six unit members that include a
counselor, general education teacher, special education teacher and co-teachers selected by RBTA, the
Executive Directors of Special Education and the Coordinator of Special Education Educational-Sersices,
a Program Specialist, and at least one but not more than three school site administrators. Prior to June
30, 20223, the Task Force will share present its findings and recommendations to the Superintendent,
School Board, and District Leadership.

2023-24 Calendar
(Attached)

For RBTA: For RBUSD:

KO B denmven mered ~c Ly, ~Niele w\gl"y/
MUl e Mok a2 Weather Lot ~ Heatherlesh
_%g < - : ;gch/.ly,ﬂo:?m WW’*/Q Mo w Broww

P Mcbugie A 251 tM\Ci Tarz s ™
J 72}% I/«MQ - Lisn Ve |
etz ‘/-@jym -«Awne—#:’/A’f((Zf"




ey ¥20¢ ‘90 aunr 'S'H8 'SW Aeq yraQ (euoissajold £20Z ‘Lz 199010
ay 202 ‘62 UoIen 85 ¥202 ‘90 aunp JesIq Jejsaweg 2oz ‘gz Aenuep
1 202 ‘61 lienuer 85 20z 'L uen AeploH [eo07 €202 ‘Gz Jequisideg
o €202 '0¢ 4290100 9 7¢0Z '2). JaquianoN Aeq Buryl N %20z ‘51 Aenuer feq Jogey £202 ‘v Jequiaideg
sheay (21-9) NI S¥ALYVYND  sAeqy (5-)) ONT SHALSIANML AeplioH (2007 20z 'z Adenuer AeQ souspuadapu £20Z ‘v AInp
Jajsew) jo pu3 ._. Jalenp) Jo pu3 G Aeq wnuwiuy Aejuswa|3 O
T (swepmig oN) (sjuapnis ON) _..m,H
SOOURIBIUOY JUBIBd ;& }AB( [UDISS8J0Id feq ylopm Jayoea) (l00yag oN) AepiioH Aeq 100Yog 1se7AS114
anaodai
L€ 0¢ 62 8¢|.L¢ 0c 62| |62 8¢ 12 92 S 62 8¢ l¢ 92 L€ 0€ 62
H €0
8¢ L¢ 9¢ G¢ ve| |¥¢ €¢ ¢¢ ¢ 0¢| |9¢ SC ¥C €¢ ¢2Z| |¢T LT 0C 6L 8L| |e€ ¢¢ LZ 0c|6l 9z GZ v2 €2
: 8
lg 0¢ 8L ZL| |41 91 SL ¥#L €L |6L 8L ZL 91 GL| |SL vL €L €L LL| p9L|SL ¥ €L ¢} 6L 81 ZlL 9l |S}
! 0 H
¥L gL ¢l LL oLl JOL 6 8 L 9 Zl LL 0L 6 8 g812:i9i6i%V 6 8 L 9 ¢ 2l LL 0L 6 8
NF — e
L S v ¢ € ¢ |l S ¥ £ 2z ]| ¢ |1 S ¥ ¢ 2 |
H H
4dHLM 1L N 4 HL M L N 4 HLM 1 N 4 HLM L N 4 HL M L W 4 HL M 1 N
aNnr AVIA AdVY HOYUVYIN Advnyg3d veoe uer
08t Gg| oL 6ZBZ|L2|92|Ce 0¢ 62 .82i.C L€ 0€| |62 8C L2 9¢|S¢C e 0¢ 62 8¢ Le
v g ur | HIH H
24 AR Zcllcjoc|el |8t ve|ez|ee |12 |oe 12 92 G¢ ¥Z €T ¢¢ ¢ 0 6L 8l GZ v¢ €¢ ¢¢ \¢C 8¢ L¢ 9¢ GC ¥
4 ) v HIHIH
0¢ (TA SL vL €L €L 1L ZL 91 Gl ¥ €L 0c 6L 8L 2L 9l GL ¥L €t ¢l LI L¢ 0¢ 61 81 L}
6 gL ged 1L Ro)
6l 0g .uer 8 L 9iSiv|OL{6 8 L 9 €L 2l LL 0L B 8 L 9 S |#¥ 7L €L 2L L1 0L
W Ll °ea H H
§ 9} AN : € Z 9 § v ¢ 2| || y ¢ ¢ 1 L 9 S|¥|¢e
& ¢ o i H
6 gl des 4d HLM 1 N 4 HLM 1 W 4d HLM 1L N d HL M 1L W 4d HLM 1 N 4 HLM L W
B! By
ms aeal d39dIN3D3a d3g9INIAON ¥3890130 d39IN31d3S lsnonv gzoz Ainp

Jepus|e) Jea\ [00YDS v¢-£20¢

JoLISIQ [00YOS PaLIUN Yoeag opuopay




:peaosddy uoneonp3 jo Emom_

20z ‘90 sunr
£20¢ ‘91 Isnbny

-Ti-Y 100498 Jo Aeq 1se
- Z1-) 100yds jo Ae@isud

yjussjeunp
Aeq |euowsapy
ssaoay Buudg

'§"J Yeasg Jeysaw |

Aeq ,sjuspisald
AepijoH |00

¥Z0Z '6) Bunp
¥202 ‘2z Aey
¥20z ‘G- Iudy
¥20Z ‘8 YoJsen
¥2Z0Z ‘61 Aeruge4
¥20z ‘91 Aenigad

$S809Y JSJUIM

¥2og ‘I Aenuer
-£20Z '8} Jequiadag

yeasg BunBsyueyl €£zZ0Z 'v2-02 18qUSAON

feq suelislap

€202 01 J2quisAoN



Redondo Beach Unified School District
and
Redondo Beach Teachers Association
Negotiations Sign-in

June 29, 2022

RBTA District
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